Fall 2019 Travel Experience
Alabama’s Eastern Black Belt
(Barbour, Bullock, Macon and Russell Counties)
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2019 Travel and Meeting Itinerary
Wednesday, October 30
12:00pm
12:30pm
3:15pm
4:45pm

6:30pm

7:30pm
8:30pm
9:30pm
10:00pm

Meet at Blackburn Suite
Depart Tuscaloosa for Union Springs
Session I – Agricultural Production at Bonnie Plants with Stan Cope (President/CEO) and Sidney
Phelps (Director of eCommerce)
Session II – Tour of the Bullock County Courthouse Historic District at the Red Door Theatre with
Lynn Jinks (Attorney/Partner of Jinks, Crow and Dickson, P. C.), Midge Putnam (Executive
Director, Tourism Council of Bullock County), and Mayor Saint Thomas (Union Springs)
Session III – Literacy in Bullock County at Pizzaz by Nazz with Dr. Christopher Blair
(Superintendent, Bullock County Schools) and Patricia Butts (Director, Lee County Literacy
Coalition)
Dinner at Pizzaz by Nazz
Depart Union Springs for Eufaula
Hotel Check-in
Reflections and Overview of Thursday

Thursday, October 31
7:30am
8:30am
8:45am
10:00am

11:30am
12:30pm
1:30pm
3:30pm
4:00pm

6:00pm
7:30pm
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Breakfast at Hotel
Depart Hotel
Session IV – Online Schools at Eufaula City Board of Education
Session V – A Student-Led Movement for a School-Sponsored Prom at Eufaula City Board of
Education with Otis Hill (Vice President) and James Samuel (Chief for Congressional Affairs,
National Geospatial-Intelligence Agency)
Session VI – Tri-State Water Wars at Eufaula/Barber County Chamber of Commerce with Bobby
Moore (Operations Project Manager ACF Rivers Project, U. S. Army Corps of Engineers)
Lunch at Eufaula/Barber County Chamber of Commerce
Session VII – Historical and Architectural Tours of Eufaula with Sandra Rudderman Gulledge,
Mike Hammrick, Glen Kasper, and Ashley Martin (President, Azalea Ventures)
Hotel Check-In
Session VIII – Lake Eufaula at Lakepoint State Park and Eufaula National Wildlife Refuge with
Odell Banks (Southeast District Supervisor, Alabama State Parks), John Earle (Manager, Eufaula
National Wildlife Refuge), and Tasha Simon (Natural Resources Planner, Alabama State Parks)
Dinner at The Water’s Edge Restaurant
Reflections and Overview of Friday

Friday, November 1
7:00am
8:00am
9:30am ET (8:30am CT)

Breakfast at Hotel
Depart Eufaula for Holy Trinity (Transition to Eastern Time)
Session IX – Catholic Ministries and Social Services at St. Joseph’s Parish Rowell
Guevarra (Church Administrator) and Fr. David Hamm (Pastor)
10:45am ET (9:45am CT) Depart Holy Trinity for Phenix City
11:15am ET (10:15am CT) Session X – Intercommunity Relations Panel with Mayor F. L. “Bubba” Copeland
(Smiths Station), Mayor B. H. “Skip” Henderson III (Columbus Consolidated
Government), Mayor Eddie Lowe (Phenix City), and Commissioner Peggy Martin
(Chair, Russell County Commission) at Phenix City Housing Authority
12:45pm ET (11:45am CT) Lunch at Phenix City Housing Authority
2:00pm ET (1:00pm CT)
Session XI – Riverfront Redevelopment at Phenix City Housing Authority with Shaun
Culligan (Economic Development Manager, Phenix City), Mary Mayrose (Executive
Director), and Kathy Ninas (Regional Director of Development, Troy University)
3:30pm ET (2:30pm CT)
Session XII – Russell County Foster Care at Hampton Inn-Phenix City with Brady
Butler (Independent Living Coordinator, Russell County Department of Human
Resources), Heidi Grohman (Program Manager, Russell County Department of
Human Resources) and Jessica Taylor (Executive Director, Project Greene Light)
4:45pm ET (3:45pm CT)
Session XIII – Sin City at Hampton Inn-Phenix City with E. D. Helton (Chief of Staff,
Columbus State University)
6:00pm ET (5:00pm CT)
Hotel Check-In
7:00pm ET (6:00pm CT)
Dinner at 13th Street Barbeque
8:30pm ET (7:30pm CT)
Reflections and Overview of Friday
Saturday, November 2
8:00am ET (7:00am CT)
9:00am ET (8:00am CT)
9:00am
10:30am
12:30pm
2:00pm
4:00pm
5:30pm
6:30pm
8:30pm
11:00pm
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Breakfast at Hotel
Depart For Tuskegee (Transition to Central Time)
Session XIV – Rural Education at Macon County Career and Technical Center with
Dr. Jacqueline Brooks (Superintendent, Macon County Schools)
Session XV – Tuskegee Airmen National Historic Site with Vester Marable (Park
Ranger)
Lunch at Skyway Club
Session XVI – Civil Rights at the Tuskegee Human Rights & Multicultural Center with
Fred Gray (President)
Session XVII – The Legacy Museum at Tuskegee University with Dr. Jontyle Robinson
(Curator) and Nina Hylton (President, Bioethics Honor Society)
Reflections and Post-Trip Assessment
Dinner with Tuskegee University Students at Dorothy’s
Depart from Tuskegee for Tuscaloosa
Arrive at Blackburn Institute Office

Optional Hiking Itinerary
Saturday, November 2
8:30pm
9:30pm

Depart for Hotel
Hotel Check-In

Sunday, November 3
7:30am
8:30am
9:00am
12:00pm
3:00pm
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Breakfast at Hotel
Depart Hotel
Hiking at the Talladega National Forest
Depart Tuskegee for Tuscaloosa (Lunch en route)
Arrive at Blackburn Institute Office
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Session I – Union Springs
Below are biographies of the panelists for Session I, discussing large scale agricultural industries in rural Alabama.

Stan Cope
Stan Cope has been CEO of Bonnie Plants, Inc. for 10 years. Prior to that he was COO
for two years. He has over 50 years with the company and plans to retire in 2020.
Stan’s grandparents, Livingston and Bonnie Paulk, started the company as Bonnie Plant
Farm in 1918.
Cope is an alumnus of Auburn University (B.S. in Business, 1981).

Sidney Phelps
Sidney Phelps is the Director of eCommerce for Bonnie Plants, Inc. He began his
career with Bonnie in 2000; starting off potting plants, watering, and doing general
greenhouse labor. Sidney later became a Sales Rep, an Assistant Station Manager, and a
Distribution Manager. He loves to cook using Bonnie’s herbs in his recipes and enjoys
playing guitar, singing, lake activities, and college football.
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Bonnie Plants, Inc. Announcement: Stan Cope, President, retires; Mike Sutterer appointed as successor
Bonnie Plants, Inc. | PRNewswire
April 9, 2019
UNION SPRINGS, Ala. -- Bonnie Plants, Inc., the largest producer of vegetable and herb plants in North
America, today announced that President and CEO, Stan Cope, has decided to retire after 51 years of valued
service. Mike Sutterer, formerly the Senior Vice President and General Manager, Gardens Business, at Scotts
Miracle-Gro, has been appointed to the position of President, effective April 1, 2019, with Cope remaining as CEO
through December 2019.
Cope, the grandson of Bonnie Plants' founders, Livingston and Bonnie Paulk, led the company for over 10 years
and worked within the company for more than five decades. During his tenure, the company delivered consistent
top and bottom line growth ahead of its markets. Cope's tireless, inspired leadership and innumerable
contributions secured Bonnie as an industry leader, well positioned for sustainable growth and continued success.
"It has been my honor to lead Bonnie over the last 10 years. Throughout this time, I have been humbled by the
commitment and hard work of our people and their passion for creating a truly purpose-driven company. I am
extremely grateful to my Bonnie family, as they have worked passionately to help build our long-term success and
sustainable future.
"I congratulate Mike on his appointment and look forward to working with him during the transition period.
Having worked closely with Mike for the past 3 years, I am highly confident that under his leadership, Bonnie will
continue to grow and prosper long into the future. This is the right time for me personally and for the company
to transition to the next generation of leadership. Bonnie is well positioned for future success with an
extraordinary team, solid foundation and exciting growth prospects," said Cope.
Mike Sutterer assumed the role of President, on April 1, 2019, and will become CEO upon Cope's retirement in
December. Sutterer worked with Scotts Miracle-Gro for 19 years in several key marketing leadership roles,
including leading the Miracle-Gro brand. His deep understanding and experience in the gardening industry,
makes him an outstanding choice. He is a strong, dynamic and a values-driven, natural leader with an impressive
history of delivering consistent, high-quality performance. Sutterer brings with him a focus on marketing
innovation – including championing two major 2019 new product introductions that will revolutionize both
Organic and Indoor gardening. Sutterer's vision, drive and performance focus, combined with his commitment to
serving the best long-term interests of Bonnie, will materially strengthen the company moving forward.
"I am humbled and excited by this opportunity to lead Bonnie Plants. The Bonnie brand has been around for over
100 years and there aren't many brands that have that type of rich and deep heritage. My #1 focus is to steward
and care for the Bonnie brand – while we grow and evolve to ensure it is strong for the next 100 years. We're going
to look to innovate in all areas of our business to continue to stay relevant to the next generation of gardeners.
"I'd like to extend my sincere gratitude to Stan for his remarkable leadership, unique and authentic character and
look forward to working closely with him during the transition," said Sutterer.
About Bonnie Plants
Headquartered in Union Springs, Alabama, Bonnie Plants is the largest and only national supplier and producer
of vegetable and herbs in the United States. Bonnie grows more than 250 varieties of quality vegetable and herb
plants for gardeners across the country, with 70+ growing stations, serving the 48 contiguous states. Established in
1918 by Livingston and Bonnie Paulk, the company has remained in touch with its roots for more than 100 years.
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Bonnie Plants are available at garden retailers, throughout the United States and in regions of Canada. For more
information please visit www.bonnieplants.com.
https://www.prnewswire.com/news-releases/bonnie-plants-inc-announcement-stan-cope-president-retires-mikesutterer-appointed-as-successor-300827993.html

Alabama third grader wins award after growing colossal 30-pound cabbage
Shyra Sherfield | WSFA

March 18, 2019

Reeltown, AL - A student at Reeltown Elementary School is the Alabama winner of Bonnie Plant’s third grade
cabbage program.
Tripp Wilson grew a whopping 30.1-pound cabbage. He will receive a $1,000 savings bond from Bonnie Plants to
go toward his education.
This year more than 1 million third graders participated in the national program and gained hands-on gardening
experience while growing their cabbages, according to Joan Casanova of Bonnie Plants.
“Over the course of the past 15 years, the Bonnie Plants Cabbage Program has proved to be an exciting, successful
and worth-while experience that children, teachers, parents and grandparents across the country have embraced,”
said Stan Cope, President of Bonnie Plants. “We're certainly extremely proud of our Alabama State Winner: Tripp
Wilson! We are grateful to have the opportunity to provide our youth with this enjoyable and enriching
opportunity and engage their interest in the art and joy of gardening.”
Each year Bonnie Plants sends over-sized cabbage plants to third grade classrooms whose teachers have registered
for the program, according to Casanova. The teacher in the participating classes chooses the “best” cabbage in the
class based on size and appearance. Those students are then entered in a statewide drawing.
More than 400 schools in Alabama participated in the program this year.
If you are a teacher and would like to register your students to participate in the Bonnie Plants program, visit
www.bonnieplants.com.
https://www.wsfa.com/2019/03/18/alabama-third-grader-wins-award-colossal-pound-cabbage/
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Disease Costs Bonnie Plants $1M in Recall
Greenhousgrower.com

July 7, 2009

An Alabama wholesaler linked to a destructive tomato blight that turned up in Northeastern big box retail stores
has pulled its plants from New York and five other states, the Times Union in Albany, N.Y. reports.
Company officials at Bonnie Plants, however, harbor doubts that the disease, known as late blight, originated in its
greenhouses, which extend into 38 states, company General Manager Dennis Thomas says.
Pulling plants out of Home Depot, Lowe’s and Walmart stores in New York, New Hampshire, Maine,
Connecticut, Rhode Island, and Massachusetts since news of the blight broke last week has probably cost the
company $1 million in lost sales, Thomas said.
In New York, diseased tomato seedlings were found for sale in a Scotia retailer, according to Cornell Cooperative
Extension, with reports also coming in from Tompkins County, Plattsburgh and Malone.
"We are not irresponsible," said Thomas, of the 91-year-old company, which has 62 greenhouse complexes.
Inspections by state officials of company greenhouses in Pennsylvania and New Jersey found no evidence of the
blight, according to records provided.
Bonnie Plants did not knowingly ship any infected tomato plants, and it questioned whether the blight may have
occurred after plants arrived at Northeast retailers, Thomas said. The company shipped most of its tomatoes to
the region during April and May, he said.
Cornell University had linked the blight to shipments from a company greenhouse in Georgia. That greenhouse
uses organic methods, which do not include the pesticides that can keep blight at bay, says Thomas. He said "less
than 1 percent" of the company’s tomato shipments this spring came from that greenhouse.
Thomas says the company expects to have its plants reappear on store shelves in the Northeast by the end of the
month, when it will ship herbs and cold-weather plants.
https://www.greenhousegrower.com/uncategorized/disease-costs-bonnie-plants-1m-in-recall/
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Session II – Union Springs
Below are the biographies of speakers for Session II, a tour of the Bullock County Courthouse Historic District in
Union Springs and a discussion on rural arts and tourism at the Red Door Theatre, a former Episcopal church.

Lynn Jinks
Lynn W. Jinks, III has been practicing law for 39 years. He has offices in Montgomery,
AL and Union Springs, AL but his practice is nationwide. He is licensed to practice law
in Alabama, Louisiana, New York, and the District of Columbia. Lynn’s family has a
long history of law related activities. His great grandfather practiced law in Bullock and
Montgomery counties around the beginning of the 20th century. His grandfather
served Bullock County as Probate Judge and later as Circuit Clerk and his father
practiced law in Alabama for over 50 years. Lynn was admitted to the practice of law in
1974. He has been active in community affairs. He has served on the Board of the
Alabama Civil Justice Foundation. Lynn has been recognized for his outstanding
community service by the Bullock County Voters League. He has served on the Board
of the Montgomery Symphony Orchestra. Lynn is currently serving on the Executive
Committee and Board of the Alabama Partnership for Children, an organization that has received national
recognition for its promotion of early childhood education. Lynn is a member of the First United Methodist
Church of Union Springs, Alabama, where he serves as church council chairperson. He has been married for
forty-one years to Charlotte Vaughan Jinks.
Jinks is an alumnus of the University of Alabama (B.A. and J.D.).
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Midge Putnam
Midge Putnam loves Bullock County and her career choices prove just that. She is
employed as the Executive Director of the Tourism Council of Bullock County, the
District Area Coordinator for the Bullock County Soil and Water District and the
Spanish teacher at Conecuh Springs Christian School. Midge has promoted her county
with the Tourism Council of Bullock County since 2005 by working directly with the
Red Door Theatre, local Field Trials events, beautification efforts which include PALS
(People Against a Littered State), the City of Union Springs and the County
Commission. Her work as Coordinator for the Soil and Water District allows her to
work closely with county agencies such as the Bullock County Extension and 4-H
Development offices while supporting local land owners. Midge’s love of the arts is expressed through her work at
Conecuh Springs Christian School where she exposes children of all ages to visual and performing arts and teaches
them Spanish as a second language. She is the Chair of Bullock County’s Distinguished Young Women program, a
troop leader for the Girl Scouts of Southern Alabama, a member of Kappa Delta Sorority and a member of the
Twentieth Century Book Club. Midge is also active at First Baptist Church where she serves as the Sunday School
teacher for 1st-6th grades. She and her husband Kelly live in Union Springs with their two children, Lott and
Laura Lee.
Putnam holds a bachelor’s from Troy University in journalism and public relations, with a minor in Spanish.

Mayor Saint Thomas
Saint T. Thomas, Jr. was born in Midway where he received his elementary and high
school education. He is a member of Person Chapel AME Church in Midway, where he
served on the Board of Stewards. Saint is married to Naomi G. Thomas. They have
three children: Timothy T. Thomas, Tania R. Thomas, Nikki R. Thomas Raden
(Eugene). Saint served in the United States Army for two years and was honorably
discharged as Sergeant E-5. His professional experience includes five years as an
elementary school teacher and 37 years as a junior high principal, middle school
principal, assistant superintendent and superintendent. Saint lends his expertise to
many volunteer and service organizations and boards. He served as Councilman for eight years and is now serving
his second term as Mayor of Union Springs, Alabama.
Mayor Thomas holds bachelor’s and master’s degrees from Alabama State University, and a supervision
certification from Florida A&M University.
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Happy Birthday to the Red Door Theatre
Lynn Jinks | Union Springs Herald

November 28, 2018

This year marks the fifteenth anniversary of the beginning of the Red Door Theatre. The Red Door Theatre is
located right here in Union Springs. It is recognized as one of the most successful community theatres in the
Country, yet many of our citizens don’t know what goes on there and what it has accomplished.
The RDT puts on theatrical productions, sponsors workshops for children and youth and hosts special
performances. In the fifteen years of its existence it has had forty nine major productions. Most of these were
written by renowned playwrights and include many well-known plays such as “Driving Miss Daisy” and “Steel
Magnolias.” The RDT is now serving about 2500 theatre goers a year. It is estimated that over its lifetime there
have been approximately 30,000 visitors. Most of these, about 75% come from out of town. Statistically, it is
thought that for every dollar spent here by these visitors that money is multiplied seven times.
Each year the RDT now puts on both a children’s workshop and a youth workshop. For most of these young
people, this is their first introduction to the theatre. These workshops are led by notable theatre veterans such as
Denise Gabriel and Kathryn Wood. At these workshops the children and youth learn about diction and
movement, among other things. (As a trial lawyer with 44 years of experience I can tell you that is never too early
to learn about diction and movement.)
In addition to the 49 major productions over the last fifteen years the RDT hosts several special performances each
year. These include the Nat King Cole Story, the Marvelous Wonderettes, Ruby Cat Lawson’s Roadhouse Lounge,
the Sam Cook Tribute and Jason Petty’s “The Lonesome Tour,” which tells the story of Hank Williams.
Perhaps the most amazing thing about the RDT is its volunteers. All of the actors (most of whom are local)
perform with no pay. This has given many of our citizens an opportunity to develop some remarkable acting
skills. In addition there are about 50 local citizens who volunteer to work for each play, either at the theatre or at
the dinner. Over the years there have been about 2400 contributions of volunteer work. This community has been
overwhelming in its support of the RDT.
Congratulations to the RDT and all of the people of our community who have worked so hard to make it a
success. What’s behind the Red Door? Come and see for yourself.
http://www.unionspringsherald.com/news/article_a13ec77a-f33c-11e8-aafc-4b8c53d33948.html

Alabama's historic Red Door Theater and the man buried beneath the floor
Kelly Kazek | AL.com
https://www.al.com/living/2017/10/alabamas_historic_red_door_the.html

Red Door Theatre
Tourism Council of Bullock County
http://www.reddoortheatre.org/
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Session III – Union Springs
Below are biographies of the speakers for Session III, exploring solutions to improve literacy in Bullock County.
According to National Center for Education Statistics, its illiteracy rate of 34% (2003) is the highest in Alabama.

Dr. Christopher Blair
Dr. Christopher Blair has been the Superintendent of Bullock County Schools since December 2017. He has been
working within education since 2008. Christopher’s work experience includes Chief Academic Officer for
Montgomery County Public Schools and Deputy Chief of School Leadership for Chicago Public Schools.
Dr. Blair received his B.A. from University of Alabama at Birmingham, his Masters of Education in both English
Education and School Administration from Alabama State University, and his Doctor of Education from Nova
Southeastern University.

Patricia Butts
Patricia Butts has over 20 years of experience in change management, public relations,
strategic planning, program performance, staff development and education and
training. Patricia’s career has always been about service. After serving in the United
States Army, she worked with military families, in the states and abroad, at Fleet and
Family Support Centers in the Hampton Roads and Commander, Navy Installations
Command in Washington, D.C. Her passion for civil rights and the history of culture in
Alabama evolved into an opportunity with the National Park Service. Patricia helped
promote awareness of and increased visitation at Tuskegee Institute National Historic
Site, Tuskegee Airmen National Historic Site and the Selma to Montgomery National
Historic Trail, while in her role as management analyst and public information officer. Her participation in the
Selma to Montgomery’s 50th Anniversary ignited a call for action. Volunteerism and advocacy were natural
progressions. Patricia has shared her time and talent in leadership roles with Alabama Coalition Against Domestic
Violence and Alabama Court Appointed Special Advocates (CASA). Now with Lee County Literacy Coalition,
Patricia is skilled in working in complex systems involving private sector, government, philanthropic
organizations, community groups and educational institutions. She is excited about the new direction of the
organization. Originally from Virginia, Patricia is pleased to call Alabama home. Ms. Butts was appointed by the
board of directors on May 1, 2019.
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Alabama's most (and least educated counties: How they compare nationwide
Leada Gore | AL.com

July, 12, 2018

Alabama's most educated county is Madison County. Its least educated county is Bullock County. How those two
counties stack up nationwide is telling. The website Stacker used data from the 2012-2016 American Community
Survey to determine education levels for every county in the U.S. You can see the full methodology here.
In Madison County, 15.3 percent reported having a graduate or professional degree; 25.4 percent said they had a
bachelor's degree. Slightly more than 6 percent said their highest level of educational attainment was 9th to 12th
grade; only 2.9 percent said they had less than a ninth grade education.
Those figures were high enough to make Madison County the 151st most-educated county out of 3,141 included
in the analysis. The most educated county in America was Falls Church in Virginia, where 43 percent of residents
hold a graduate or professional degree.
Bullock County was on the opposite end of the spectrum. Only 5.4 percent of residents there reported having a
graduate or professional degree and only 4.9 percent's highest level of educational attainment was a bachelor's
degree. Twenty-six percent had a 9th to 12th grade education but no diploma; 7.6 percent have a less than ninthgrade education.
Bullock County ranked 3,067 out of 3,141 counties included in the analysis. Starr County, Texas was the leasteducated county in America, with 2.8 percent having a graduate degree or professional degree and 6.5 holding a
bachelor's degree. Almost 18 percent of residents reported having a 9th - 12th grade education but no diploma
and 34 percent have a less than ninth grade education.
https://www.al.com/news/2018/07/alabamas_most_and_least_educat.html

Alabama Literacy Act proposes holding students back if they do not meet reading benchmarks by grade 3
Dothan Eagle
April 10, 2019
https://www.dothaneagle.com/news/education/alabama-literacy-act-proposes-holding-students-back-if-theydo/article_1b96893a-5bcb-11e9-8d15-1bb509882afc.html

LEA English Leaners Plan
Bullock County Board of Education
2018-2019
http://bullockcounty.schoolinsites.com/Download.asp?L=0&LMID=1184503&PN=DocumentUploads&DivisionI
D=3682&DepartmentID=29123&SubDepartmentID=&SubP=&Act=Download&T=1&I=718313

Migrant Plan
Bullock County Board of Education
School Year 2012-2013
http://images.pcmac.org/Uploads/BullockCounty/BullockCounty/Departments/PagesLevel1/Documents/Migrant
%20Plan%202012-2013.pdf
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Session IV – Eufaula
Below are the biographies of the speakers for Session IV, discussing Alabama Virtual Academy at Eufaula City, a
school in the Eufaula City School district, one of Alabama’s first online schools, and one of the largest in the state.
Alabama Virtual Academy is a tuition-free public school serving K-8 and high school students across Alabama.

Dr. Melissa Larson
Dr. Melissa Larson is a K-12th grade principal in the Eufaula City School system.
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Eufaula City Schools Partners with K12 Inc. to Launch New Alabama Virtual Academy
Alabama Virtual Academy at Eufaula City Schools | PRNewswire

September 1, 2015

Tuition-free online public school now open to students across state
Eufaula, Ala. -- Eufaula City Schools announced today that it has opened the Alabama Virtual Academy at Eufaula
City Schools, a new statewide online public school. The school received approval from the Alabama Department
of Education and is currently open to students across the state. It will serve students in grades K-2 the first year
and expand to offer additional grades in subsequent years.
Alabama Virtual Academy at Eufaula City Schools is a tuition-free, full-time public school. The school starts on
September 8 and is currently accepting new enrollments. Enrollment information for the school can be found at
www.k12.com/AL.
"Eufaula City Schools is excited to offer this innovative online public school to families in Alabama," said Eddie
Tyler, Superintendent of Eufaula City Schools. "Technology is the future in education, and online schools are a
proven educational model. Our online public school will provide families a high-quality option and give students
the individualized instruction and support to succeed. Alabama Virtual Academy reflects our school system's
mission of 'building our future on a tradition of excellence.'"
Students enrolled at Alabama Virtual Academy at Eufaula City Schools learn outside the traditional classroom and
receive all their courses and participate in teacher-led instruction online. State-certified teachers work in close
partnership with parents or other guardians who serve as learning coaches for the students.
Eufaula City Schools is partnering with K12 Inc., America's largest provider of K-12 online and blended school
offerings. Alabama Virtual Academy at Eufaula City Schools will use K12's award-winning curriculum and
academic services. K12-network schools have been recognized for improving student outcomes, closing
achievement gaps, helping students succeed, and delivering new instructional tools and programs for teachers.
K12 Inc. is accredited by AdvancED, the world's largest education community.
Recent legislation passed by the state legislature requires all Alabama school systems to adopt a plan to serve
students through online schools by 2016-17. Eufaula City Schools is in a strong position to meet that requirement
and expand education opportunities for students in its school system and across the state.
"Our partnership with K12 allows us to leverage the expertise and best practices used by a highly qualified team of
experienced educators without impacting our system's existing educational programs or personnel," said Mr.
Tyler. "We are also excited about the opportunity to work with K12 to expand the number of courses we can offer
to the students in our school system."
About Eufaula City Schools
Established in 1872, Eufaula City Schools is the oldest city school system in Alabama and is the heartbeat of a
beautiful southeast Alabama city. Eufaula City Schools, serving approximately 2,800 students, is a progressive
system providing many academic, enrichment and technical opportunities for students and teachers while
maintaining the values and traditions of the best in public schools. More information can be found at
www.ecs.k12.al.us.
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About K12 Inc.
K12 Inc. (NYSE: LRN) is a technology-based education company and the nation's largest provider for students in
kindergarten through high school. K12 serves over 2,000 schools and school districts and has delivered more than
four million courses over the past decade. K12 is a company of educators with the nation's largest network of K-12
online school teachers, providing instruction, academic services, and learning solutions to public schools and
districts, traditional classrooms, blended school programs, and directly to families. More information can be
found at www.K12.com.
https://www.prnewswire.com/news-releases/eufaula-city-schools-partners-with-k12-inc-to-launch-new-alabamavirtual-academy-300136341.html

General FAQs
John Sharp | AL.com

December 9, 2018

What grades are offered by the Alabama Virtual Academy at Eufaula City Schools?
Alabama Virtual Academy at Eufaula City Schools will offer full-time enrollment for grades K–12. Students must
be five years old on or before September 1 of their first year of enrollment.
What subjects will my child study?
Language arts, math, science, history, art, and health/PE are the core courses. There are also other courses in the
appropriate grade levels, such as music and world languages.
Does the program provide textbooks and other instructional materials?
Yes, we provide all the textbooks and instructional materials needed to complete the program. These books and
materials are sent to students directly.
Will my child have the same graduation opportunities as students in traditional public schools?
Yes, we are a public school in Alabama, so students can earn a diploma issued by Alabama Virtual Academy at
Eufaula City Schools based upon successful completion and mastery of course content.
Can my child work at his or her own pace?
The K–12 program is self-paced and flexible within the parameters specified by state law.
How much time do students spend on the computer?
We expect that students will spend no more than 30-40 percent of their time on the computer in the early grades.
We believe in a balanced approach toward education. Computers help us provide you with effective assessment,
planning, and time-management tools. Computers also act as powerful teaching tools that can motivate, stimulate,
and inform children about the world around them. Computers do not, however, replace a solid education; rather,
they help facilitate one. That's why we use a unique multimedia approach that also includes numerous print
books, workbooks, and instructional materials.
Do you provide curriculum for special needs children?
Depending on a child's IEP, we can tailor our curriculum to meet his or her needs. To discuss your child's needs
with us, please contact our office, and we will put you in touch with our special education team.
Can you accommodate the accelerated learning needs of my gifted/talented child?
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The beauty of our program is that it is flexible enough to meet children where they are in any given subject and
take them where they want to go. Our teachers will work directly with parents and students to ensure proper
placement into the curriculum.
How do students interact socially?
Throughout the year, students will be invited to participate in school outings, field trips (e.g., to historical sites,
museums, zoos), picnics, and other social events. We expect local clusters of students and parents to get together
on a regular basis in their areas. We are also exploring new ways to interact socially using the powerful reach of
the Internet. With online discussions and forums, new types of communities can be formed that are based not on
geography and place but on shared interests.
Will this program intrude into my home?
There are no home visits as part of the program, unless you ask your teacher to come to your home. This school
was created to help your child obtain a first-class education and serve your family's needs.
How do I enroll my student?
Visit our How to Enroll section for information on enrolling your student in Alabama Virtual Academy at Eufaula
City Schools.
https://alva.k12.com/faqs/general.html

Online public schools raising questions in Alabama
Trisha Powell Crain | AL.com
https://www.al.com/news/2017/05/questions_about_virtual_school.html

May 26, 2017

Alabama’s virtual schools face lack of online access in rural areas
John Sharp | AL.com
December 9, 2018
https://www.al.com/news/2018/12/alabamas-virtual-schools-face-lack-of-online-access-in-rural-areas.html
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Session V – Eufaula
Below are the biographies of the speakers for Session V, reflecting on the history of two local proms sponsored by
independent social organizations, which were largely segregated based on race until 1991 when several Eufaula
High School students led an effort toward a single, integrated, school-sponsored prom attracting national press.

Otis Hill
Otis Hill is a Eufaula native. The fifth of Eugene and Ruth’s six children, he graduated
in 1970 from Eufaula City Schools. Otis is a Deacon of First African Baptist Church and
a retiree of the State of Alabama with 25 years of service under the Teacher’s
Retirement Program. He and is presently employed with the Quitman County (GA)
Board of Education with 14 years of service. Otis has been married to Patricia Hill for
44 years, and is blessed with 3 children and 6 grandchildren. He is actively involved
with several local organizations.
Hill holds an associate’s of applied science from Wallace Community College (1984).

James Samuel
James A. Samuel, Jr. is a Tier-2 (2-Star General-equivalent) member of the Defense
Intelligence Senior Executive Service (SES), currently serving as the Deputy Director of
Communications for the National Geospatial-Intelligence Agency (NGA). He
represents NGA's interests within the Congress of the United States, across all media
and with close coordination throughout the United States Intelligence Community and
Department of Defense. Prior to this assignment, James was NGA’s Chief of
Congressional Affairs and led the 14,500-person agency. He and his team earned the
2017 Intelligence Community Legislative Affairs Team of the Year award from the U.S.
Director of National Intelligence. With nearly 30 years of federal service, Mr. Samuel
has solved numerous, national-level problems via positions of increasing responsibility, scope and complexity.
Samuel holds a B.S. in General Engineering from the USAF Academy, M.A. in Information Technology from
Webster University, and has completed Executive Education at the John F. Kennedy School of Government at
Harvard University.
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Eufaula Tribune

Sure Sign of Spring: Segregated Proms at Alabama High School
AP | Tulsa World
https://www.tulsaworld.com/archive/sure-sign-of-spring-segregated-proms-at-alabama-highschool/article_d4d72955-bb37-51b1-9950-5ecd4fea8773.html

Page 28

March 28, 1990

May 5, 1990

Eufaula Tribune

May 9, 1990

Eufaula Tribune

May 22, 1991
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Session VI – Eufaula
Below are the biographies of the panelists for Session VI, discussing the Tri-State Water Wars concerning usage in
the Apalachicola-Chattahoochee-Flint waterway and the competing interests of Alabama, Georgia and Florida.

Bobby Moore
Robert “Bobby” Moore is Operations Project Manager of the Apalachicola-Chattahoochee-Flint Rivers Project for
the U. S. Army Corps of Engineers. Previously, Bobby served as South Alabama’s Area Engineer.
Moore holds a Bachelor of Science in Mechanical Engineering from the United States Naval Academy (1982).

Page 31

Three States, Two Basins, One Water War
Adapted from the Upper Chattahoochee Riverkeeper

July 17, 2019

While water appears to be an abundant resource in the Southeast, droughts in the 1980’s brought water
abundance to the forefront, exposing the looming problem of supplying all desired uses in the ApalachicolaChattahoochee- Flint (ACF) and Alabama-Coosa-Tallapoosa (ACT) River basins, particularly during low flow
periods.
Water supply for municipal and industrial uses, hydropower, wildlife, recreation, irrigation, flood control and
navigation all vie for this unite resource. Explosive growth in metro Atlanta near the upper portion of both basins
has increased the population from one-half million people in 1950 to almost three million in 1990 and future
growth projections predict that the trend will continue. Unfortunately, the limited water supply that these basins
can provide has created a political firestorm for the three states that rely on them. Currently, Florida, Alabama and
Georgia are locked in a courtroom controversy over the fair management of the waters that these states share.
Water Dispute History
The U.S. Army Corps of Engineers (Corps) constructed Buford Dam and created Lake Lanier fifty years ago. The
Lake’s authorized purpose was to provide flood control, hydropower and navigation. As time progressed, the
booming population of metro Atlanta began to rely on Lake Lanier primarily for its water supply and the Corps
began issuing interim contracts to municipal water supply providers without any evaluation under the National
Environmental Policy Act (http://www.chattahoochee.org/) (NEPA). In 1989, the Corps released a report which
recommended that a portion of the water being used for hydropower should be reallocated for water supply in the
Atlanta region.
In response to this recommendation, the State of Alabama filed a lawsuit in 1990, challenging the Corps’
reallocation plan. The lawsuit claimed that reallocating the water would favor Georgia’s interests and that the
Corps had violated NEPA by ignoring the environmental impacts of reallocating water on the downstream states.
In 1990 Florida and Georgia both petitioned to intervene in the lawsuit.
To begin to solve the issue of water allocation, all three states and the Corps agreed to conduct a comprehensive
study of all of the water issues affecting the ACF and ACT Basins with the goal of determining how to fairly
allocate the water resources. The original Corps recommendation to reallocate water and all legal battles were
halted during the time in which the studies were conducted. From the studies conducted, two compacts were
created, one for each basin. The compacts were officially rationed by Congress in 1997, after they passed all three
state legislatures, and created a structure that would allow the states to work together to determine the best
method for managing the resources, while litigation remained on hold.
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Tri-State Water Wars (AL, GA, FL
Adapted from Southern Environmental Law Center

July 10, 2019

Advocating for the Long-Term Health of Two Major River Basins
For decades, Georgia, Alabama, and Florida have been battling over the future allocation of water in two major
river basins that cross their borders: Georgia and Alabama have been fighting over the Alabama-Coosa-Tallapoosa
basin, and all three states are in conflict over the Apalachicola-Chattahoochee-Flint basin.
The dispute has also involved several local, state and federal agencies, as well as numerous courts and mediators,
and its ultimate outcome is one of the most important environmental issues facing the region today.
Each state has its own concerns about the proper allocation of water:
•

•
•

Georgia: As the upstream user, Georgia wants to have enough water to continue growing, particularly in
booming metro Atlanta where much of these river systems originate, in addition to supplying cities such as
Columbus and heavy agricultural usage in the state’s southwest corner. The problem is that Atlanta is not
located in a water-rich area of the state, and it sprawls across the tops of multiple river systems that drain into
both the Atlantic Ocean and Gulf of Mexico.
Alabama: Alabama is concerned that Atlanta’s ever-increasing thirst for water will severely limit its own use of
water for power generation, municipal supply, fisheries and other current and future needs.
Florida: Florida wants enough freshwater to reach the Apalachicola Bay to sustain its multi-million dollar
shellfish industry, which is under severe ecological stress resulting from low river flows and saltwater
intrusion.

What’s Being Done
A leading member of the Tri-State Conservation Coalition, SELC is keeping close tabs on this long running
dispute to ensure the final outcome protects water quality and quantity in the two basins. In the past, we have
weighed in with courts and federal and state agencies urging them to take environmental needs into account.
SELC is currently monitoring the ongoing litigation over the river systems playing out in several federal courts,
including the U.S. Supreme Court. We are also making sure that the U.S. Army Corps of Engineers does its part to
operate crucial reservoirs in Georgia in a way that ensures healthy stream flows.
On the Coosa River in Alabama, we are participating in the relicensing process for seven Alabama Power dams to
make sure that they maintain healthy water quality for recreation and aquatic life.
Developing a State Water Plan for Alabama
Alabama remains the only state involved in the tristate water wars without a comprehensive water plan, putting
the state at a severe disadvantage when competing with its neighbors for water without a plan to balance
competing water needs within its own borders.
SELC joined forces with the Alabama Rivers Alliance, other citizen groups and water users to lobby the governor
and legislators to develop a water plan that would strengthen Alabama’s position for negotiating its water needs,
while improving protections of its water resources for current and future generations.
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In 2012, Governor Robert Bentley tasked a group of state agencies called the Alabama Water Agencies Working
Group (AWAWG) to provide recommendations for an implementation plan, which were released in the Alabama
Water Resources Management Policy Report in April 2014. SELC played a prominent role in the AWAWG
stakeholder panels, using the opportunity to weigh in on policy issues and help develop potential legislation.
Governor Kay Ivey disbanded the AWAWG in 2017 and reassigned the responsibility of developing a plan back to
the Alabama Office of Water Resources and the Alabama Water Resources Commission, with instructions to
review the report and develop a roadmap that includes recommendations on next steps, proposed timelines, and
estimated funding needs to produce a water management plan. SELC and Alabama Rivers Alliance continue to
advocate for a water plan that emphasizes conservation and efficiency and establishes flow standards to maintain
healthy waterways, and urge Alabama residents to make their voices heard in support of a plan by visiting
https://alabamawaterplan.com.

Alabama needs a comprehensive water management plan now, not later
Mitch Reid | Al.com
https://www.al.com/opinion/2013/08/alabama_needs_a_comprehensive.html

State Water Plan Stalled
Charlie Ingram | businessalabama.com
https://businessalabama.com/state-water-plan-stalled/
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August 19, 2013

May 21, 2018

Session VII – Eufaula
Below are the biographies of the speakers for Session VII, leading historical and architectural tours in Eufaula.

Sandra Rudderman Gulledge
Sandra Rudderman Gulledge's family moved to Eufaula in the 1930's to start a business.
During the Great Depression, the Ruddermans’ multiple businesses were successful
through their hard work and resolve. Sandra is the eldest daughter of Abe and Jennie.
There were five children in all, three boys and two girls. The Ruddermans practiced
Judaism in their home and traveled an hour every week to worship. At eighteen, Sandra
fell in love with a Gentile and was disowned by her father. She moved to Clayton with
her husband and had three daughters. Sandra and James ran a general store, gas station,
laundry mat, and a few other businesses in the county seat. After fifty years of marriage,
Sandra’s husband James passed away in 2010 and she relocated to her parents’ house on Randolph Avenue. Today
Sandra lives with her daughter Lisa, also a widow. Every year they open their home to the Eufaula Pilgrimage.

Mike Hamrick
Mike Hamrick is an accomplished architect specializing in historic preservation and
restoration. His past projects range from true historic preservation and adaptive re-use
of buildings on the National Register of Historic Places to contemporary project design
that seamlessly melds into historical communities and landscapes. Mike has mastered
the complexities of historical and period-styled architecture and possesses a vast
knowledge of historically appropriate detailing and construction methods. Among his
renowned work is the American Village, a landmark educational facility inspired by
some of America’s most historic places. As the “Architect of the Village,” Mike has
designed and overseen construction of the entire campus, which features the National
Veterans Shrine, patterned after Philadelphia’s Carpenters Hall; the only full-scale
replica in the country of the Oval Office; Washington Hall, replicating Mount Vernon;
Colonial Chapel, modeled after Bruton Parish Church; a replica of Concord Bridge and many others. He has
directed numerous seminars centered on Southern and regional architectural history as well as serving as a guest
lecturer for universities, civic organizations and various institutions.
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Glenn Kasper
Glenn Kasper is a native of New Jersey. He and his wife, Beth moved to Eufaula in
2004. His background for the last 30 years was public relations, special events, fund
raising and marketing. He has done events with The White House, the New Jersey
Governor's Office and the International Olympic Committee. After moving to Eufaula,
he became the executive director of the Eufaula Heritage Association for three and a
half years and then was executive director of Eufaula/Barbour County United Way. For
the last few years, Glenn has been 99% retired. He is fond of saying, "I wasn't born in
the South, but I got here as soon as I could."
Glenn is an alumnus of Villanova University, with a master’s degree in tourism marketing.

Ashley Martin
Ashley Martin is a native of Eufaula. She previously served as Curator of Minority
History at the Museum of Mobile and Assistant Director of the Mobile Historic
Preservation Society. From there Ashley moved to Brewton, and accepted the position
of Children and Youth Director of First United Methodist Church and served as an
adjunct history instructor at Jefferson Davis Community College. She returned home to
Eufaula in 2007 and taught history at Eufaula High School and Wallace Community
College. After touring England and Scotland, Ashley started her own tourism and
catering business known as Azalea Ventures. Today she gives walking tours, driving
tours, Southern cooking classes and caters events that highlight Eufaula's unique beauty
and history. Ashley is married to West Martin, an alumni of the University of Alabama, and they have a three year
old son Grant together. They live in an historic home in downtown Eufaula and travel the world in their free time.
Martin is an alumna of a Samford University (B.A. in History) and The University of Alabama at Birmingham
(M.A. in History).
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Architectural Tour of Downtown
Led by Mike Hamrick
From Italianate Antebellum homes to Victorian cottages, history will come alive through vivid descriptions of the
historic structures and fascinating stories of the builders themselves.

Antebellum Eufaula Tour
Led by Glenn Kasper
The first white settlers at Eufaula found themselves among Creek Indians in the 1820's. Once the Indian Removal
Act was passed, settlers claimed the territory on the Chattahoochee River as their own. Eufaula began as an
untamed village, but transitioned into a civilized town by the Civil War, with one of its most prominent citizens
serving as Governor of Alabama. Come discover our town's history of murder, mayhem, and the gradual
sophistication of Eufaula.

Eufaula’s Jewish Heritage Tour
Led by Sandra Rudderman Gulledge
By the 1930's, many of the Jewish families in
Eufaula moved to larger, more bustling cities.
Sandra Rudderman Gulledge’s family was the
exception. By the time her parents, Abe and
Jennie Rudderman, moved to Eufaula, they
were the minority. The Ruddermans learned to
adapt to being one of the few Jewish families in
the community at the time. The family took the
economic and social risk by moving to this
small, historic town on the Chattahoochee
River. Today Sandra and her daughter Lisa are
the only Jewish family in Eufaula. Sandra
bought her parents’ home in the 1990's and still
lives there today. Students will tour her home
and hear the unique history of Sandra's family.
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Reconstruction to Civil Rights in Eufaula, a Historical Tour
Led by Ashley Martin
As the Civil War ended, scalawags and carpetbaggers moved to Eufaula. In 1874 three election riots broke out
between the Democrats and Republicans. From this election on, the Bourbon Democrats regained power in
Barbour County and freed slaves began to lose their newly bestowed rights. Cotton was still king and freed slaves
became sharecroppers throughout the county, which created an unending cycle of poverty. By 1888, cotton mills
were finally built in Eufaula and they established a higher living standard for the black and white working class in
town. Populism also spread throughout the state and their leader, Civil War hero Reuben Kolb, was from Eufaula.
Kolb, whose uncles served as governor and U.S. Senator, unsuccessfully ran for governor of Alabama thrice. Kolb
did make a name for himself as the state's commissioner of agriculture twice. Other Eufaula and Barbour County
leaders emerged: Governor William Jelks, Governor B.B. Comer, Governor Chauncey Sparks, and Governor
George Wallace. Alabama Governor Jelks helped create the racist Alabama Constitution of 1901. While other
citizens like H.L. Dent attempted to stop the ratification of the new constitution. Race relations continued to
plague Eufaula and Barbour County. Voting and land disputes in the 1950's that led to meetings with Martin
Luther King, Jr, Fred Gray, and George Wallace. Today Eufaula has a unique story with an array of well-known
state and national leaders.
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Session VIII – Eufaula
Below are the biographies of the speakers for Session VIII, discussing the local impact of Lake Eufaula (Walter F.
George Lake), meeting with leaders from Lakepoint State Park and touring the Eufaula National Wildlife Refuge.

John Earle
John Earle has been the Manager of the Eufaula National Wildlife Refuge since 2009. He serves in the U. S. Fish
and Wildlife Service, an agency within the U. S. Department of the Interior. Previously John managed the Havasu
National Wildlife Refuge in Needles, CA. In this role, he oversaw more than 6 million visitors annually, making it
the most visited national wildlife refuge. John has experience at other national wildlife refuges including
Okeefenokee and Banks Lake in Georgia; Catahoula, Lake Ophelia and the Grand Cote in Louisiana; and Cibola in
Arizona, where he also served as assistant manager.
Earle is an alumnus of the University of Georgia (B.S. and M.S. in Forest Resources).

Odell Banks
Odell Banks is the Southeast District Supervisor for the Alabama State Parks.

Tasha Simon
Tasha Simon is the Natural Resources Planner for the Alabama State Parks.
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Session IX – Holy Trinity
Below are the biographies of the panelists for Session IX, exploring the historical significance of the parish and the
ways the church continues to serve surrounding communities through outreach ministries and social services.

Rowell Guevarra
Rowell Guearra is the Church Administrator at Saint Joseph’s Parish.

Fr. David Hamm
Father David Hamm was born on August 2, 1948 and hails from Williamsport, PA.
After being inspired by a Missionary Servant priest giving a vocation talk at his home
parish, Fr. Dave took his first steps toward priesthood by attending Fr. Judge
Missionary Seminary, our former minor seminary in Monroe, Virginia. He was
fulfilling a dream of becoming a missionary priest that he’d had from his earliest years.
Since his ordination in 1975, Fr. Dave has served as a parish priest in many of our
missions in Louisiana, Georgia, and Mississippi. He ventured north in the 1980’s for
five years to be our Formation Director in Silver Spring, Maryland, but headed south
again where he has remained for many years. Although he arrived in Delisle,
Mississippi, after Hurricane Katrina, Fr. Dave and his parishioners continued to feel the devastating effects of the
disaster years later. He was a driving force in rebuilding the church community of the area, which resulted in the
combination of three churches into one completely new church. Fr. Dave led our missionary efforts for three
churches in southwest Georgia. Although he has served diverse communities in the past, this was his first ministry
with Spanish-speaking Catholics. He was very excited to celebrate the Feast of the Virgin of Guadalupe Mass and
posadas for the first time. No matter where he is serving, Fr. Dave feels blessed to always have the opportunity to
foster a missionary spirit within the laity so that they, too, are empowered to share the Good News with others. He
is currently the pastor of St. Joseph parish in Ft. Mitchell, Alabama.

Page 43

Parish History
St Joseph's Catholic Church
A Brief History of St. Joseph’s Church
Through a generous gift of $5,000 by Mrs. Mary K. Walker in memory of her husband, the purchase of 1,400 acres
of land on September 29, 1920 was made possible. Subsequently, this church was built as the seminary chapel of
the Missionary Servants of the Most Holy Trinity, founded by Father Thomas Augustine Judge, C.M. The first
Mass celebrated here was Christmas Eve 1926, and the chapel was formally consecrated by Bishop Thomas J.
Toolen on January 10, 1927. It served as the seminary chapel and the site of many profession of vows and other
significant events over the years. In the 1960s the seminary moved to Monroe, Virginia. St. Peter Claver Church
which had served this local community was relocated to this chapel which now became known as St. Joseph
Parish, serving all of rural Russell County.
Father Thomas Augustine Judge, the first pastor of St. Joseph's, believed that every baptized person was gifted by
the Holy Spirit to be an immense power for good. To use his phrase, "every Catholic an apostle!" People came
from all parts of the United States here to Holy Trinity in the early 1900s. Together with the small but growing
local Catholic population here in rural Russell County, St. Joseph's and Holy Trinity became a place of safety and
welcome for all peoples. Some of those who came initially as volunteers felt called by God to become priests and
brothers who would continue this missionary work. Thus the Missionary Servants of the Most Holy Trinity were
born in 1929. Today they number over 140 priests and brothers throughout the United States and Latin America.
Their mission is to help every Catholic become an "apostle in the providence of their everyday lives" with the goal
of reaching out to those who are most in need and in danger of losing their faith.
http://www.holytrinityal.org/history.html

Page 44

Page 45

Page 46

Session X – Phenix City
Below are the biographies of the speakers for Session X, examining different forms of local government and
discussing the ways in which municipalities are challenged and incentivized to cooperate within a metro area.

Mayor F. L. “Bubba” Copeland
Mayor Copeland is a lifelong resident of Smiths Station. He graduated in 1992 from
Smiths Station High School where he also played football under Coach Moose Godwin.
After high school he went on to attend college. Prior to becoming mayor on November
7, 2016, Bubba served on the Lee County Board of Education for eleven years. During
the time he spent on the school board he was instrumental in the restructuring of the
schools to create neighborhood schools. As a result of the amount of money saved on
fuel, the school board was able to break the ground for the new Smiths Station High
School. In 2016, the graduation rate was up from seventy percent to ninety percent.
Bubba is an ordained minister and serves as a youth minister at First Baptist Church in Phenix City, Alabama. He
also owns and operates the Country Market in Salem.

Mayor B. H. “Skip” Henderson III
Mayor Henderson was born in Columbus, GA and graduated from Columbus High
School He gained invaluable experience working for his father’s real estate business
before taking on the role of Team Leader at Keller-Williams Realty. Skip is the son of
Army veteran, Berry Henderson. He has been married to Karon for over 36 years and
together, they have raised their two children here. Skip served as Post 10 City
Councilman for over two decades, including nine years as chair of the budget
committee. He has been active in the community serving as chair of vital organizations
such as the Better Business Bureau, March of Dimes, and the Kiwanis Club and other
boards and authorities. He and his wife, Karon, serve together on the Leadership Council for the American Cancer
Society. Leading with a progressive agenda, Skip’s commitment to improving the City of Columbus is unwavering;
and moving forward, he hopes to continue using his experience, perseverance, and passion to serve his
community full-time as Mayor.
Mayor Henderson attended the University of Georgia and Columbus College.
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Mayor Eddie Lowe
The Honorable Eddie Lowe was born in Columbus, GA. He is a native of Phenix City
and is a 1978 Central High School graduate. He continued his development by
attending the University of Tennessee at Chattanooga for one year, but had a burning
desire to attend The University of Alabama. Eddie walked on and received a
scholarship his first year and continued to play under the leadership of the late Paul
(Bear) Bryant, where he developed the core of his lessons for a positive focus and view
for living. While at The University of Alabama, he earned a degree in Finance which led
him into the banking industry. Eddie went on to play professional football for nine
years with the Saskatchewan Rough Riders of the Canadian Football League. In 1994, he was inducted into the
Saskatchewan Plaza of Honor. He is currently the Senior Vice President of CB&T of East Alabama and is
responsible for the operations of all branches. Eddie is a very active citizen in the community. He is the Chaplain
and Volunteer Coach for Central High, active in United Way, on numerous boards, and served for over twelve
years on the Phenix City Board of Education. He was elected Mayor of Phenix City on August 28, 2012.
Mayor Lowe is an alumnus of The University of Alabama.

Commissioner Peggy Martin
Commissioner Peggy Martin was born and reared in Phenix City, Alabama. She is the
widow of SFC Charles S. Martin, U. S. Army, who died while on active duty in April,
1975. Peggy has four adult children, nine grandchildren and fourteen greatgrandchildren. She attended local public schools and is a graduate of Central High
School in Phenix City. Peggy retired as Consumer Services Manager after thirty-three
years of loyal service to Tom’s Foods in Columbus, Georgia. She presently serves as
Russell County Commissioner (District Three) and serves as Commission Chair.
Previous elected public service include Mayor of Phenix City (1998-2001); District One
City Councilmember (1995-1998) and City Planning Commission member. Peggy was
a ground floor member of the “Phenix Forward” project to rebuild the city and as the
result of continued support of Phenix City voters; she was able to see the project through to completion as Mayor.
Peggy is a professing Christian and member of Central Baptist Church (Broad Street) where she is an active
member of Sunday school, past teacher of single adults, member of the Worship Choir, member of Women on
Mission, and serves on various church committees. She is also a member of Lakewood Baptist Church AMEN
Choir. She further pursued her desire to serve her community as former board member and past president of the
Habitat for Humanity – Russell County, member of American Legion Auxiliary (Post 135), Gold Star Wives,
Phenix City Exchange Club, and Civitan Club. Peggy served as Board member of the Russell County Shelter for
Battered Women and as a facilitator for the women’s group meetings. She is a charter member of the Russell
County Republican Club.
Commissioner Martin is an alumna of Chattahoochee Valley Community College (A.A.) and Troy State
University (B.S. in Social Science and master’s in Counseling and Human Development).
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Phenix City, Russell County to mediate in lawsuit over jurisdiction
Parker Branton | WTVM

October 4, 2018

Russell County, AL - A judge out of Dothan, Alabama met with both Russell County and Phenix City attorney
representatives over a lawsuit led by the county back in January 2017.
Millions of dollars is what the county claims is owed to them by Phenix City. Attorneys with the county say the
issues began with a water and sewer feud between the county and Phenix City, but has now grown to larger
findings.
The lawsuit says there are areas in Ladonia and Fort Mitchell where Phenix City is collecting funds and the county
believes it’s not legal.
“There are several issues involved in this case," says Eric Funderburk, lead attorney for Russell County in this case.
"Areas in the county---whether or not those areas should be serviced by Russell County sewer authority or
whether they should be serviced by the Phenix City water and sewer utility board.”
Phenix City attorney Jim McKoon says the city disputes the county’s accusations and believes the lawsuit will
come out in the city’s favor.
A May 2016, Alabama law limits cities in police jurisdiction powers and the county believes they should be the
only one to levy taxes, issue business licenses, and enforce codes for the people in those areas.
The county claims the city is lassoing and annexing areas and bringing police jurisdictions along with it.
A lasso is a term meaning the city goes down a road or down a water pipe from the city limits to an area that's not
attached or adjacent to the city line.
People living in the areas in question can only vote in county elections, but the city is allowed to tax them.
The county is asking for the total amount of tax by the city plus interest dating back to May 2016.
“We’ve identified a mediator and we are just trying to find a day to get it scheduled to work the case out,"
Funderburk said.
A mediation date has not been set for the county and city, but the county hopes it can happen as early as
November.
East Alabama Chamber of Commerce
About Us
https://www.ealcc.com/about-us/
The Valley Partnership
About Us
https://www.valleypartnership.org/page/AboutUs
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Having Won Re-election, a Black Mayor Is Out to Win Every Voter’s Heart
Richard Fausset | New York Times

September 19, 2016

PHENIX CITY, Ala. — Eddie Lowe, this city’s first-ever black mayor, could feel the white anxiety here.
It was early September in Phenix City, a small east Alabama borough where the percentage of African-Americans
has risen over the decades, to the point that they are nearly on a par with whites. Voters had just re-elected Mr.
Lowe to a second four-year term — and, for the first time, elected a 3-to-2 black majority to the City Council.
This new reality, Mr. Lowe’s predecessor told a local paper, had created a “great division” between blacks and
whites in the city of 37,500, and was stoking fears among white residents that minorities would be favored in
future board appointments.
A few white residents had begun posting racist reactions on social media: On Aug. 28, five days after the election,
one man wrote on Facebook that it “may be time to throw in the towel and admit ‘the brothas rule.’” A young
black activist, meanwhile, had been publicly provoking them by declaring that Phenix City was now “Chocolate
City.”
The crisis seemed emblematic of this fragile American moment, in which white voters’ fear of diminished political
clout has helped fuel the rise of Donald J. Trump. But there was also something distinctly American about the
response from Mr. Lowe, a twice-weekly attendee of the Greater Mount Zion Baptist Church and former
defensive captain of the University of Alabama football team. On Sept. 8, he held a news conference that turned
out to be more of a sermon, mixed with an impassioned locker-room speech.
With an array of black and white residents behind him, Mr. Lowe told the story of a child who fell into a gorilla pit
at an Illinois zoo, only to be scooped up by one of the gorillas and safely delivered to paramedics. “If a gorilla can
show compassion to someone who doesn’t look like her, certainly we can show compassion,” Mr. Lowe said. “If a
gorilla can show love to someone different than her, we can show love.”
Mr. Lowe is 56 and maintains a linebacker’s form, with dump-truck shoulders and the kind of large, blocky hands
one finds on workers in social realist murals. His father was a sharecropper and brick mason. Mr. Lowe, as a child,
played football in an empty lot on the poor, black south side of Phenix City, sometimes with an empty bean can in
place of a ball. At Alabama, he earned a degree in finance. Today, he is a senior vice president at a bank.
Every day, Mr. Lowe teaches himself a new word from the dictionary and reads a chapter of Proverbs. He revels in
the occasional dip into cornpone Southern slang. His management theory: Don’t be a caitiff (“You can look that
up,” he said) but rather, a “sho nuff leader.” By which he means: Don’t make it about you. Take your knocks if you
must. Love people. Lead by example.
“You have to be consistent,” he said. “You have to show and be that person, and be willing to take the bumps and
bruises.”
Mr. Lowe, a part-time mayor, is zealous to an almost Trumpian degree in his promotion of Phenix City. It is a
former cotton-mill town somewhat lacking in charm that now serves as a bedroom community to Columbus, Ga.,
and the Fort Benning military base across the Chattahoochee River. He knows that the city is still half white, and
Page 50

that he will need white support for his visions, like his plan to create a downtown park that will honor Alabama’s
fallen military heroes.
On race, Mr. Lowe calls himself “kind of a Pollyanna, utopia guy.” He credits football — even though the football
life was not always utopian. His college career began in 1978 at the University of Tennessee at Chattanooga, where
during his freshman year most of the black players quit in a protest over the lack of African-Americans on the
coaching staff. Mr. Lowe said that he and one other black player refused to quit. “My parents didn’t raise me that
way,” he said. The criticism, he recalled, rained down from all sides. “It got so bad you couldn’t even go to class,”
he said. “You couldn’t even get a hamburger.”
He transferred to Alabama, and played under the famed coach Paul (Bear) Bryant. Then he was off to the
Canadian Football League, where he spent nine years with the Saskatchewan Roughriders. “You play with guys
from all over the world, all over the country,” he said. “Different cultures, different beliefs, different backgrounds,
just totally different.” If “a bunch of dumb jocks” could unite and seek a common goal, he added, why can’t
everyone?
The halo of gridiron stardom in this football-obsessed state helped Mr. Lowe win over many white residents in
2012, when he was elected with 64 percent of the vote. In office, he instituted a yearly State of the City report, and
a yearly unity prayer breakfast. He pushed for a city mission statement that included a commitment to being free
of “any expression of bias or prejudice.”
He helped establish the White Water Classic, a yearly football game between two historically black colleges,
Albany State and Tuskegee Universities. And he worked on improving Phenix City’s reputation, still damaged
from midcentury, when it was a thriving hub of gambling, prostitution and crime that catered to — and preyed
upon — the soldiers from Fort Benning.
Changes in the old racial dynamic had been brewing since 2008, when a white barber and longtime liberal on race
issues, James Wetzel, was elected to the City Council and soon formed a coalition with the Council’s two black
members. They hired the first black city manager, Wallace B. Hunter, and began spreading public investments
around town after years in which, Mr. Wetzel said, funding had seemed concentrated on the wealthy and largely
white north side.
Mr. Wetzel said that some north-side whites used racist language to paint him as a race traitor. But not all of them.
“I think Phenix City is typical of small Southern cities that are going through the transition,” said Mr. Wetzel, who
was defeated for re-election in 2012. “The old, hard racial sentiment of the older people, that’s dying out. The
white people, age 50 on down, they really don’t have those sentiments, unless they’re really hard-core uneducated
rednecks.”
Racial tensions continued through Mr. Lowe’s first term, however. In May 2014, his brother, Woodrow Lowe, a
former linebacker with the San Diego Chargers, was fired from his head coaching job at the main public high
school, after a 33-13 record in four seasons. (In his last season as coach, the team went 6-4.) Around that time, the
City Council, in a 3-to-2 vote that split on racial lines, also fired Mr. Hunter. But the Council rehired Mr. Hunter
two weeks later after hundreds of black residents rallied, raising questions about the treatment of both men.
Today, the mayor declines to speak about the episodes and the role race might have played. He does not see what
good it will do.
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He won the Aug. 23 election with 59 percent of the vote, proving that there are many whites here who are
comfortable with black leadership. But the lingering grievances are real. Some residents, on social media, have
criticized the White Water Classic and the celebrations around it because they catered to blacks. “Did anyone win
the CHOCOLATE CITY CLASSIC?” one man wrote on Facebook on Sept. 10, the night of the game.
Others questioned Mr. Lowe’s assertion that the game was an economic boon for Phenix City. Mr. Lowe, in
rebuttal, points to an in-house study that shows that the net gain for the city in the White Water Classic’s first two
years was nearly $600,000.
Two days after the game, Mr. Lowe stopped by a TV station in Columbus for an on-camera interview, where he
discussed, somewhat vaguely, the reasons he called the news conference. Afterward, the anchor, Mercer Van
Schoor, asked, as if seeking reassurance: “You don’t like ‘Chocolate City’?”
“Well, listen, no,” Mr. Lowe said. “We are one Phenix City, as I’ve been saying. Positively one Phenix City.”
Driving around town in his tiny sedan, Mr. Lowe showed off the empty lots where he wants to put his military
park. He vowed never to replace a white good-old-boy system with a black one. Running the city competently and
fairly, he said, would demonstrate his character. He is optimistic enough to believe that this might even change the
hearts of Phenix City’s staunchest racists.
He smiled.
“We’re not going to let that gorilla out-love us,” he said.

https://www.nytimes.com/2016/09/20/us/having-won-re-election-a-black-mayor-is-out-to-win-everyvoters-heart.html
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Session XI – Phenix City
Below are the biographies of the speakers for Session XI, discussing the redevelopment of Phenix City’s downtown
along the banks of the Chattahoochee River.

Mary Mayrose
Mary Mayrose is Executive Director of the Phenix City Housing Authority. Her previous experience includes
Revitalization Specialist of United States Department of Housing and Urban Development, Director of
Community Development of Center for Neighborhoods, Project Manager of Deaconess Health System, and
Project Coordinator of Younkers, Inc.
Mary is an alumna of Drake University (B.F.A. in Architectural Design) and University of Louisville (M.U.P.)

Shaun Culligan
Shaun Culligan is the Economic Development Director for Phenix City. Previously, he served as an Economic
Development Specialist for both Phenix City and Troy University.
Culligan holds a bachelor’s in marketing from Auburn University at Montgomery.

Kathy Ninas
Kathy Ninas is the Regional Director of Development, Troy University.
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Whitewater Village to bring new housing, businesses to downtown Phenix City
Tony Adams | Columbus Ledger-Enquirer

July 28, 2018

A section of the Riverview Apartments in Phenix City is being leveled to make way for the new Whitewater
Village under the Phenix City Housing Authority. Officials envision a mixed income and mixed use neighborhood
that will revitalize downtown BY ROBIN TRIMARCHI
Ashley Hudson has lived five years in Phenix City’s Riverview Apartments, with the young mother raising three
children in an area geographically referred to as “up on the hill” off Fourth Avenue.
On Wednesday, her eyes grew misty while describing in starkly simple terms why she is happy to be leaving the
1950s-era portion of Riverview for a new “rental assisted” apartment complex called Hidden Hills Trace a short
drive away near South Railroad Street.
“It’s somewhere my kids will be able to actually go outside and play and enjoy themselves and not have to worry
about anything,” said Hudson, 27, originally from Waverly Hall, Ga. “Now don’t get me wrong, Riverview has
been a blessing to us. It has ... because it put a roof over our heads.”
But the mother and home-health care worker also is certainly looking ahead — with a humble pride of sorts — to
the vastly more modern Hidden Hills Trace that is part of the Phenix City Housing Authority’s strategic plan to
upgrade its aging complexes, which also includes shepherding a multiphase project called Whitewater Village on
the property where Riverview has stood for decades, the earliest units dating to 1941.
“Yeah, moving is stressful, but at the same time it’s something to look forward to for my kids and for myself,”
Hudson said. “It’s somewhere we can go where this is brand new. This is not something that we have to go in and
someone before us already lived there.”
Those are the emotions that have been surfacing with Mary Mayrose, the housing authority’s executive director,
and her staff relocating residents from the Riverview Apartments now being prepared to be razed by bulldozers to
other housing in Phenix City.
All of the moves are tied into the Whitewater Village project, which will come over three or four phases, with the
first step the creation of Hidden Hills Trace, a complex at the intersection of 24th Street and 19th Avenue. It is
being built and overseen by Northport, Ala.-based Hollyhand Development with the help of a little more than $11
million in federal tax credits.
Construction on Hidden Hills Trace began last November and should be completed by December, Mayrose said,
with families moving in immediately. Those people being relocated from Riverview have the opportunity to enter
other public housing or convert their assistance to a program called Rental Assistance Demonstration, which
allows them to live in any private housing complex in which the owner is participating.
Of the 104 families being moved from the western section of Riverview Apartments, 54 of them — including
Hudson and her children — have decided they will move to Hidden Hills Trace when it opens, she said. The
remaining 50 either can return to the new Whitewater Village housing complex when it opens by December 2019
or take a voucher and live elsewhere in the city.
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It’s all part of a master plan that the Phenix City Housing Authority began reviewing roughly two years ago,
making the decision to phase out the aging housing and replace it with new properties that have modern
amenities such as central heat and air, wood flooring, sizable kitchens with a dishwater, washer-dryer hookups
and good parking.
The overall 306 units that comprise Riverview Apartments — about two-thirds of them waiting for a future
reconstruction phase —range in age from those constructed “up on the hill” in 1952 to others built in 1941, the
year the U.S. entered World War II. The redevelopment area has been dubbed Whitewater Village because of its
proximity to the Chattahoochee River and the rapids that form the whitewater course.
“We decided some years ago through a strategic planning process that we wanted to redevelop this site first. We
knew we had redevelopment needs everywhere, but we wanted to start here,” said Mayrose of the public housing
land that encompasses nearly 20 acres and is adjacent to the new Troy University building and a new Courtyard
by Marriott hotel. The headquarters structure of credit-card processor TSYS is easily visible across the river in
Columbus.
Whitewater Village will be a mixed-use development, but the first phase “up on the hill” will be residential only
for both low-income subsidized residents and those paying market rates. The project is being funded through a
second awarding of federal tax credits totaling $14 million, with site excavation starting this October and
construction of the new buildings by Hollyhand Development expected to be completed by December of next
year.
“When we were doing our strategic planning process, one of the things we learned is that everybody wants to get
down to the river,” Mayrose said. “So we wanted to make walkways and pathways and roads and streets that
would get everybody to the river because that’s a resource that we want our (current) families and our new
families to take advantage of.”
Thus, the design is to make the first phase of the Whitewater Village residential development an urban
neighborhood with plenty of trees, wide sidewalks and bicycle paths and improved streets. The plan includes
widening 17th Street south to Fourth Avenue and eventually all the way to the river. Mayrose said the goal is to
use the architecture and geographic design of the current phase of redeveloped property to give it “kind of an
uptown feeling.”
There’s no time frame for when the next phase of the overall project will begin, the executive director said,
although it will include additional residential areas and commercial property closer to the river.
“It’s maybe going to have some coffee shops and restaurants, maybe it’s going to have some office space. We’ve
had conversations with Troy University about maybe some gallery space. Maybe they’ll have a need for some
classroom space. We don’t know. We’re just really open to all kinds of options and conversations,” Mayrose said,
noting all of the construction that will take place as the project unfolds will create jobs locally, as will any future
business development in the area.
The Phenix City Housing Authority currently owns all of the property in the Whitewater Village project, although
all of it except a tiny percentage will move to an entity called Whitewater Village Limited to protect those
investing in the development via the 10-year tax credits, Mayrose said.
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“We have an agreement with Hollyhand that in five years we will take over management of the property, and then
in five more years, when the tax credits expire, we will take over ownership,” she said. “So it eventually comes back
to us.”
Mayrose said the housing authority and its board members have done all their homework to include having
environmental reviews conducted and performing market studies. The hope is everything will fall into place
without any problems.
“We feel very confident about the product that we’re going to build. We feel very confident about the change that
it’s going to provide for this community, and we feel really confident about the fact that we think it’s going to
allow us to move on to our next couple of phases,” she said.
BY THE NUMBERS
▪ Hidden Hills Trace will have nine buildings, 84 units and 100,000 square feet of space under roof altogether
▪ Whitewater Village will have seven buildings, 82 units and 120,000 square feet of space in all
https://www.ledger-enquirer.com/latest-news/article215662745.html

Phenix City downtown revitalization plan stirs mixed reactions from residents
Tony Sloan | WTVM
July 30, 2018
https://www.wtvm.com/story/38761768/phenix-city-downtown-revitalization-plan-stirs-mixed-reactions-fromresidents/

Troy University-Phenix City at the center of downtown riverfront revival
Linda Brannon | Alabama News Center
September 28, 2016
https://alabamanewscenter.com/2016/09/28/troy-university-phenix-city-center-downtown-riverfront-revival/

Former Phenix City Mayor Sonny Coulter sits down for a Ledger-Enquirer Sunday interview
Chuck Williams| Columbus Ledger-Enquirer
September 3, 2016
https://alabamanewscenter.com/2016/09/28/troy-university-phenix-city-center-downtown-riverfront-revival/
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Session XII – Phenix City
Below are the biographies of the speakers for Session XI, discussing the foster care system in Russell County.

Brady Butler
Mr. Brady Butler was born and raised in Ladonia and is a graduate of Russell County
High School. He has worked at Russell County Department of Human Resources
(DHR) for over six years with foster children and their families. Brady’s caseload is
primarily made up of teenagers in foster care. He is the Independent Living
Coordinator for Russell County DHR. Brady is the liaison between the Russell County
DHR and the Russell County Family Drug Court.
Butler holds a B.S. in Psychology and Human Development from Auburn University
and a M.A. in Biblical Studies from Liberty University.

Heidi Grohman
Mrs. Heidi Grohman has lived in Lee County Alabama for the past 30 years. She
acquired over a decade of experience in community mental health before coming to the
Russell County Department of Human Resources (DHR) in 1999. At Russell County
DHR, Heidi has served as a family preservation worker, quality assurance coordinator,
resource supervisor, assessment supervisor, program supervisor and program manager.
Grohman holds a B.S. in Psychology from Northern Arizona University.
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Jessica Taylor
Jessica Taylor is the Executive Director for Project Greene Light, serving since June of
2019. Project Greene Light is a resource of support for foster children and foster
families. Jessica has a strong sense of responsibility towards community enrichment,
regularly serving both Muscogee and Russell Counties with numerous volunteer
commitments. These include Alzheimer’s and Dementia Respite Care, Project Greene
Light (Board of Director and Officer Positions), House of Heroes, TAPS, Stewart
Community Home, myTEAM TRIUMPH and the Columbus Hockey Association. She
is an active member of St. Luke Church, and is married with two children, Mason (8)
and Samuel (2). They live on a small farm in Seale.
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Project Greene Light
Chuck Williams | Columbus Ledger-Enquirer

September 3, 2016

Who are we?
Mrs. Cora Reid Greene is the inspiration behind who we are and what we do. Her devotion and leadership helped
create an emergency shelter home for foster children.
In 1987 Cora Reid and her son, Judge George Greene, saw a need to take care of children entering courtappointed custody during late hours or weekends when normal response and placement were difficult.
Out of the need and their determination was born The Phenix City-Russell County Council for Abused and
Neglected Children. The council opened an emergency shelter for children entering care that would be available
24 hours a day, 7 days a week to open its arms to children until another safe, nurturing, and more permanent
foster home could be found. While our name has changed our mission remains the same, to provide support for
foster children in East Alabama.
Board of Directors
President – Joan Budd
Vice President – Jessica Taylor
Treasurer – Gail Head
Secretary – Leslie Jones
Stephen Abbott
Lynne Frakes
Michelle Gadson
Richard Key
Cyde McQuien
Lacey Skinner
Bob Tompkins
Pat Waldrop

Visitation Center
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What is a visitation center you may ask? It’s a place for foster families and birth families to meet and allow
meaningful connections to be made/reestablished. What will our visitation center offer? Since opening, we have
allowed children to have 92.5 parental contact hours. Learn more.

Birthday Cakes
Right now there are 120 children in Russell County Department of Human Resources care. Each one of these
children will have a birthday, and we want to make it memorable. We can do with a $30 Walmart Gift Card to
cover the cost of a personalized birthday cake from the bakery.

Cora’s Closet
We are working to prep emergency grab bags that have basics in them for children coming into care.
https://projectgreenelight.org/
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Session XIII – Phenix City
Below is the biography of the speaker for Session XIII, discussing the “Sin City” era of the 1940s-1950s which saw
organized crime, gambling and prostitution and culminated with the assassination of the Attorney General-elect.

E. D. Helton
E. D. Helton is the Chief of Staff, Columbus State University (CSU). He has served CSU
in a variety of roles including Assistant Vice President for Leadership Development,
Executive Director of the Leadership Institute and Client Relations, and Adjunct
Professor of Philosophy. E. D. is certified in several assessments, including The Center
for Creative Leadership, The Center for Applied Psychological Types, Lominger
International, Competitive Edge, The Browning Group, The Hay Group, The
Leadership Challenge, and EI World. He led in the development of the GTBTR (Get
The Big Things Right) assessment, unique to The Leadership Institute. He is also a
trained Executive Coach. In May 2013, E. D. completed the Art and Practice of Leadership Development
Executive Education course at the Harvard Kennedy School, Harvard University. The course was led by Dr.
Ronald Heifetz, the King Hussein bin Talal Senior Lecturer in Public Leadership and founder of The Center for
Public Leadership. In March 2015, he attended the Minds at Work training in Cambridge, Mass., where he was
licensed to facilitate the Immunity to Change (ITC) instrument. The ITC instrument was developed by Robert
Kegan, the William and Miriam Meehan Professor in Adult Learning and Professional Development at Harvard
University’s Graduate School of Education, and Lisa Lahey, associate director of Harvard’s Change Leadership
Group. In October 2015, E. D. was selected to present a talk on “Adaptive Leadership as a Model for Executive
Coaching,” at the first Adaptive Leadership Alumni Conference at the Kennedy School of Government, Harvard
University in Cambridge, Mass. He is also a guest and keynote speaker for a number of organizations and events,
including the Governor’s Conference on Tourism, the Georgia Convention and Visitors Bureau Annual Meeting,
Columbus Water Works, Niles Bolton Architects, FEI-Atlanta and other corporate and civic groups.
Helton is an alumnus of Samford University (B.A. in Communication and English, M.A. in Philosophy).
Additionally, he received an honorary Doctor of Divinity from Judson College.
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Phenix City 1954: Key Players
Columbus Ledger-Enquirer

July 25, 2004

ALBERT PATTERSON
Attorney general nominee
"If they kill me, it will be from ambush, probably as I drive in my yard at home or from behind some bush. I
wouldn't have any way to defend myself, and I don't see any necessity of carrying a pistol." – To Hugh Bentley,
who offered him a pistol for his protection, June 1954; "They've put in for me. There's nothing you can do about it.
But if they do get me, don't let them get away with it." – To Howard Pennington, president of the Russell
Betterment Association, June 1954
JOHN PATTERSON
Son of Albert Patterson
"I feel that the reasons behind this are that he was fighting organized crime in the state of Alabama and
particularly in Phenix City and that myself, the citizens and the organization behind him, will continue the fight
against organized crime more relentlessly than ever. You know as well as I they didn't want him to be attorney
general." – June 19, 1954
HUGH BENTLEY
Leader in the Russell Betterment Association
"Gambling led Phenix City to a moral bankruptcy. The forces of evil over there want to bring it back --- because of
Fort Benning and . . . these forces of evil want the soldiers' money. We want to have legalized gambling --- then
we'll want legalized prostitution --- then we'll want legalized murder." – July 23, 1959
HUGH BRITTON
Leader in the Russell Betterment Association
"If I had somebody to swear out a warrant for you, I would do it for not doing your duty." – To Russell County
Judge Harry Randall, who refused to issue warrants for those interfering with the election, May 1952
HOYT SHEPHERD
Gambling kingpin
"Might have to steal a few more, huh?" – On votes during an election, from a secret recording of a conversation
released to the Russell Betterment Association in July 1954
ARCH FERRELL
Circuit solicitor who was acquitted of killing Albert Patterson
"We want a decent election tomorrow. We want an election like the meetings we've conducted where the good
women of our families can vote without being insulted and molested by noisy on-lookers. We make $28 million
here. We spend too much of our money across the river. They are not satisfied to get the lion's share of what we
spend. That is the reason why The Ledger is out to blacken our names in the country . . . Our hoggish neighbors
across the river want $10 out of every sawbuck we spend. We've asked them (the opposition) to put up or shut up.
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They haven't shut up, and we're waiting for them to put up in this election tomorrow." – May 6, 1952
ALBERT FULLER
Chief deputy sheriff who was convicted of killing Albert Patterson
"I state to you that I am not guilty. I am not guilty of killing Mr. Patterson, and I do not know who did kill Mr.
Patterson." – After being sentenced to life in prison on June 16, 1955; he was paroled after 10 years
SILAS GARRETT
Alabama attorney general who was never tried on charges of murdering Albert Patterson
"His condition is such at this time it is required he remain in the hospital for an indefinite period. Upon discharge,
he will return to Alabama." – Daniel Bobbitt, assistant administrator at the Texas mental hospital where Garrett
fled to after the murder, on Dec. 12, 1954. Garrett was never returned to Alabama to be tried for the crime.
MAJ. GEN. WALTER "CRACK" HANNA
Head of the National Guard
"We are placing Russell County and Phenix City under what is known as martial rule. I do not intend to take over
any other functions of the county and city unless I fail to get unqualified and complete cooperation from any
office." – July 22, 1954, when martial law began in Phenix City
GORDON PERSONS
Alabama governor 1951-55
"Now that John Patterson is sure of being Alabama's next attorney general . . . I urge you to immediately appoint
him as a special assistant attorney general so that he can immediately and officially be a part of those who are
searching for the murderer of his father. This action will re-assure the people of Phenix City that there will be no
let-up in our determination to keep crime and rackets out of Phenix City." – July 2, 1954
AGNES PATTERSON
Widow of Albert Patterson
"I'm going to be very bitter about this thing if something real big, real good, doesn't happen now. I think we ought
to clean it out all the way --- dig down and get the roots. Mr. Patterson used to say it was like a cancer. You have to
dig out the roots of a cancer, or it will grow back worse than ever. Mr. Patterson had due respect for the law. He
didn't want any of his friends killed. He always tried to do things the lawful way. But we have no law in Phenix
City." – July 18, 1954, one month after her husband was assassinated
WALTER JONES
Who was specially appointed to oversee the grand jury during the cleanup
"It is unthinkable to you, I am sure, as it is unthinkable to every sane person in Alabama, that a handful of
lawbreakers are going to continue their criminal rule in this county. It cannot be and it shall not be that this
handful of lawless people and their stooges in this county can overthrow all law, nullify the constitution of the
state, make themselves the supreme law of the land and go unwhipped by justice." – July 21, 1954
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Session XIV – Tuskegee
Below is the biography of the speaker for Session XIV, discussing opportunities and challenges of rural education.

Dr. Jacqueline Brooks
Dr. Jacqueline Renee Austin Brooks is the current Superintendent of Macon County
Schools. A native of the Crossroads Community in Roba, she is a Macon County native
and graduated as valedictorian from South Macon High School. After college
Jacqueline went on to work in the Brevard County Schools in Viera, Florida as a
teacher, team leader and finally principal. She returned to Alabama in 1998 with the
Macon County Board of Education. Jacqueline was appointed interim Superintendent
in July of 2010 and later hired as Superintendent. She holds memberships in many
educational organizations such as School Superintendents of Alabama, Alabama School
Board Association, Phi Delta Kappa, Alabama Education Association, Council of Leaders in Alabama Schools,
Alabama Middle School Association, the Alabama Teachers Association, Tuskegee Area Health Education Center,
and the Association for Supervision and Curriculum Development.
Jacqueline has been honored as Teacher of the Year for John F. Kennedy Middle School (1994-95) and District IV
Superintendent of the Year for School Superintendents of Alabama (2014-15). She has served two terms as
President of District IV School Superintendents of Alabama (2014-2016) and President of School Superintendents
of Alabama (2017-18). Jacqueline is a current member of the Trenholm State Community College Advisory Board
and the Alabama Association of School Boards Multicultural Committee. She co-founded the Alabama Alliance of
Black School Educators (AL-ABSE) to tackle achievement for black students in Alabama. Jacqueline and her
husband Terry have two children.
Dr. Brooks is an alumna of Alabama State University and Nova Southeastern University (M.S. in educational
leadership, Ed.S. in instructional technology, and Ed.D. in educational leadership).
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Career Technical Education (CTE offers options for Macon students
Loretta Keener | The Tuskegee News

March 23, 2017

The Career Technical Education Department (CTE) is a program under the Macon County School District that
advances the learning outcomes of high school students through the use of modern and applied technology.
The Center is located at 1902 Taylor Street behind Tuskegee Institute Middle School.
CTE has been established unofficially for over 50 years. It offers over 12 programs for high school students in
grades 9 through 12. The programs can be found on the website at www.maconK12.org. CTE also offers a free
summer program called Ready to Work (RTW).
Program offered by CTE are cosmetology education, business education, information technology, agriscience
education, family and consumer science education, business education/computer essentials, automotive services
education, fire science, television production, health sciences, JROTC education, aerospace engineering education
and custodial care/transportation services.
Macon County Schools Superintendent Dr. Jacqueline Brooks commented about the program’s role.
“Career Tech is a much needed program for student success in Macon County schools,” she pointed out. “In
Career Tech students gain work force skills in many areas to include engineering, nursing, cosmetology,
agriscience, automotive repair, fire science and more.”
This year there are 1,100 students taking technical courses in the Macon County School District. Students can be
involved up to three programs at the same time and all programs take three years to complete.
“I learn about different ideas and how to manage and build different items in the house, as well as different areas
of electricity,” said Booker T. Washington High School senior Justin Tate.
After three years students are eligible to take the state examination for their area of study. Students who pass their
courses graduate with a high school diploma and certified certification with college credit.
To be considered for CTE courses, students must complete an enrollment and interest form.
“Students will learn a host of dispositions — one is character development necessary for employment,” stated Dr.
Melvin Lowe III, director of the CTE program.
“Students will learn a level of their own self-worth in regards to their academic skills and ability, and diversity as it
relates to careers and college development.”
Lowe has been with CTE for seven years and has a total of 18 years in public education.
CTE also offers students the opportunity to dual-enroll through Trenholm State Community College in
Montgomery to receive college-course credit.
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To be considered for dual-enrollment, students must have a grade point average (GPA) of at least a 2.5. They must
also complete a Trenholm admissions application. If accepted, students receive an identification badge, library
account and email account. Free tuition and books are provided.
Dual-enrollment is only for grades 10 through 12, but freshmen may be considered. CTE offers transportation six
times a day for students to access Trenholm.
Currently, the Macon County School District has the largest dual-enrollment with Trenholm. CTE also offers
adult education through the college.
“They get the hands-on experience that they may incorporate into their every-day lives or jobs,” says CTE career
counselor Allison Rodgers.
Instructors also realize the importance of CTE.
“I enjoy teaching because we have the ability to affect students’ lives by either what we say or what we teach,”
stated CTE information technology teacher William Turner.
CTE receives its funding support from the State Department of Education and the federal government. CTE also
partnered with the Alabama Chapter of Armed Forces Communications and Electronics Association (AFCEA)
about six years ago and have received a little over a $100,000 from that source.
“AFECA has supported our students collectively with robotics programs, student internships, programs and
professional development for students,” Dr. Lowe noted.
Another teacher mentioned other aspects of CTE.
“We talk about business planning in agriculture, NCCER and OSHA certification,” said agriscience education
teacher Tracey Stacy. “I like seeing the students mature and develop into informed citizens.”
Superintendent Brooks expanded on some other aspects of CTE.
“We co-authored an Appalachian Region grant with Trenholm to provide a state-of-art industrial maintenance
program with robotics training,” she explained.
“We have students who are graduating with credentials ready to go to good paying jobs, earning college credit
while in high school and students who are competing and winning state-wide Career Tech awards. The time is
ripe for Career Tech as we grow our workforce in unprecedented numbers.”
Dr. Lowe recalls a couple of students who successfully graduated and are currently in the CTE program,
“The most recent student is Jacob Hartsfield. He graduates in May from Trenholm State Community College with
an associate degree in business administration. He’s graduating with an associate’s degree because he took
majority of his courses in high school. Now he has received a scholarship to attend Faulkner University,” Dr. Lowe
said.
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“The very first student I had being at CTE was Emajy Henry. She completed an application for a summer
internship and received a scholarship from AFCEA. She went on to attend Alabama A&M University.”
Working together has helped develop CTE.
“I have worked the school board’s strategic plan to have specific strategies for growth in Career Tech,” pointed out
Dr. Brooks. “For example, I added three new programs based on student requests and workforce data. Nursing is
one of those. With hundreds of thousands of medical jobs, we had to have nursing.”
For possible enrollment into the CTE program or dual-enrollment through Trenholm, students can contact their
school and or the CTE career counselor. Contact information can be found on the website.
http://www.thetuskegeenews.com/news/career-technical-education-cte-offers-options-for-maconstudents/article_dfb2815a-0ffd-11e7-afc0-6b75b5a330ec.html
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Session XV – Tuskegee
Below are the biographies of the presenters for Session XV, detailing the history of the Tuskegee Airmen, the first
group of African-American aviators in the U. S. Army Air Corps (later the U. S. Air Force) during World War II.

Vester Marable
Vester L. Marable has served as a Park Ranger at the Tuskegee Airmen National
Historic Site since 2010. Prior to coming to the national park service, he spent a year in
public relations with the Tuskegee/Macon County Community Development
Corporation. Additionally, Vester has experience as an associate with Tuskegee Airmen
National Historic Site's Eastern National Book Store and marketing with the Utilities
Board of Tuskegee.
Marable is an alumnus of Tuskegee University.
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Session XVI – Tuskegee
Below is the biography of the speaker for Session XVI, discussing his unique contribution to law and civil rights.
Fred D. Gray, Esquire
Fred David Gray, a native of Montgomery, Alabama, currently lives in Tuskegee and is
a civil rights lawyer. Gray's legal career spans a time period of over 60 years. His first
civil rights case was representation of Claudette Colvin, a 15-year old African American
high school student who refused to give up her seat on a city bus in Montgomery,
Alabama, in March 1955. In December 1955, he represented Mrs. Rosa Parks who was
arrested because she refused to give up her seat on a bus to a white man, igniting the
Montgomery Bus Boycott, City of Montgomery v. Rosa Parks. He was Dr. Martin
Luther King, Jr.'s first civil rights attorney. Gray filed suits that integrated all state
institutions of higher learning in the State of Alabama and 104 of the then 121
elementary and secondary schools systems in the state, Lee v. Macon. He was counsel
in preserving and protecting the rights of persons involved in the infamous Tuskegee Syphilis Study in 1972, the
case of Pollard v. United States of America. In July of 1993, he argued on behalf of Alabama State University, the
higher education case, John F. Knight, Jr. v. State of Alabama, et. al., U.S. District Court for the Eleventh Circuit.
The court held in that case that there are still vestiges of racial discrimination in higher education in Alabama.
One of the first African Americans to serve in the Alabama Legislature since reconstruction, he served from 19701974. He received the Capitol Press Corps Award for Best Orator in the House of Representatives in 1972, and
was a member of the National Society of State Legislators from 1970-1974. His love and commitment in
promoting the works of the National Bar Association gave him recognition as its 43rd President, 1985-86. He
initiated the NBA Hall of Fame (becoming an inductee in August of 1995), and was the recipient of the Charles
Hamilton Houston Medallion of Merit from the Washington Bar Association. Currently, he is the senior
managing shareholder in the law firm of Gray, Langford, Sapp, McGowan, Gray, Gray & Nathanson P.C., with
offices in Montgomery and Tuskegee, Alabama. Typical representative clients the firm has represented are: City
of Tuskegee, Alabama, Utilities Board of the City of Tuskegee, Alabama, The Housing Authority of the City of
Tuskegee, Tuskegee University, Alabama Education Association, United States Fidelity and Guaranty Insurance
Company, Macon County Greyhound Park, Jefferson County Racing Association, Equitable Life Insurance
Company, State Farm Automobile Insurance Company, United Services Automobile Association, Aetna Life and
Casualty Insurance Company, General Motors Corporation, Alabama Exchange Bank, Allstate Insurance
Company, Resolution Trust Corporation, and Alabama Power Company. The firm has also represented Plaintiffs
in wrongful death actions, personal injury, fraud, bad faith, which have resulted in jury verdicts and settlements in
multi-million dollar amounts. The firm is nationally recognized and has received extensive press coverage in such
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publications as USA Today, Ebony Magazine, Jet Magazine, NBA Magazine, The Washington Times, Case
Western Reserve University Magazine, New York Times, and ABC's Prime Time Live.
Among many, in June 2003, Gray was awarded the Soaring Eagles Award from the Minority Caucus of the
Association of Trial Lawyers of America, which symbolizes the struggle of lawyers of color as they pursue personal
and professional excellence and success. In April 2004, he was the recipient of Harvard University Law School’s
highest award, the Charles Hamilton Houston Medallion. In August 2004, he was the recipient of the American
Bar Association’s Thurgood Marshall Award, and in October, the Sarah T. Hughes Civil Rights Award given by
the Federal Bar Association. In 2005, he was inducted into the Alabama Academy of Honor. He is the 2009
recipient of the American Association for Justice, Leonard E. Weinglass in Defense of Civil Liberties Award; and
the National Bar Association, Vince Monroe Townsend, Jr. Legends Award. From the City of Montgomery in
December 2013, he was awarded the “Gifts of Giants Award”, in Celebration of Montgomery Bus Boycott Civil
Rights Legends; Commendation by Alabama Governor Robert Bentley (2014); NBA Resolution naming the
annual “Fred D. Gray Hall of Fame Award Luncheon”. In 2015, a historic marker noting his contributions was
erected in front of Supreme Court of Alabama building and in 2016 in Tuskegee; Pillar of Justice Award by The
Lawyers’ Committee for Civil Rights Under the Law; Lifetime Achievement Award by Omega Psi Phi Fraternity,
Inc.; Lifetime Achievement Award by Hyundai Motor America; NBA Board of Governors’ Resolution to President
Barack Obama to confer the Presidential Medal of Freedom Award; Honorabilis by Alabama Secretary of State
John Merrill in recognition of lifetime achievements; Congressional Black Caucus Foundation Annual Legislative
Conference Co-Chairs’ Phoenix Award; Margaret Chase Smith by National Secretaries of State (NASS);
Trailblazer Award by Case Western Reserve University at its initial Unveiling Ceremony, October 2017; Equal
Justice Initiative, “Champion of Justice Award (2018). Honorary Degree Doctor of Laws by Tuskegee University
(2018). His book, “Bus Ride to Justice” first released in February 1995, Revised Edition released May 2013, was
previewed at the Jimmy Carter Center and broadcast on C-Span Book TV. Upon receipt of a copy, President
Barack Obama wrote in a letter to Gray, “Today, we stand on the shoulders of giants who helped move us toward
a more perfect Union, and I appreciate your sharing your story.” The Tuskegee Syphilis Study was released in May
1998. He also wrote The Sullivan Case: A Direct Product of the Civil Rights Movement, a review for Case
Western Reserve Law Review. In 1997, Gray encouraged the President of the United States to make an official
apology to the participants of the Tuskegee Syphilis Study. The participants also requested a memorial in their
honor. The apology was made at the White House in May of that year. Gray was the moving force in the
establishment of the Tuskegee Human and Civil Rights Multicultural Center, Tuskegee. A 501(c)3 Corporation, it
serves as a memorial to the Study participants, and educates the public on contributions in the field of human and
civil rights by Native Americans, Americans of African descent and Americans of European descent. It also strives
to educate on the role Tuskegee-Macon County played in the Civil Rights Movement. Gray is the first person of
color elected as President of the Alabama State Bar Association and served as its 127th President for the year 20022003. As president, he was instrumental in the Board of Bar Commissioners initiating the Alabama Lawyers Hall
of Fame. Inductions are now held annually.
Gray (Class of 1951) was the first President of the National Alumni Association of Alabama State University
(ASU) when it was reorganized in approximately 1964, and the first person of color to serve as General Counsel
for Alabama State University. He was inducted into the National Black College Alumni Hall of Fame in 2003.
Under the ASU Trust for Excellence, he has established an endowment trust in the name of his late wife, Bernice
H. Gray, a 1956 graduate of ASU. He is a member of Omega Psi Phi Fraternity and Sigma Pi Phi Fraternity. An
elder of the Tuskegee Church of Christ, Gray is married to Carol Porter of Cleveland, Ohio. He is the father of
four, grandfather of six and stepfather of three.
Gray is an alumnus of Alabama State University and Case Western Reserve University School of Law.
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Session XVII – Tuskegee
Below are the biographies of the presenters for Session XVII, exploring the history of Tuskegee University within
the wider context of Historically Black Colleges and Universities (HBCU), its unique contributions to the field of
bioethics research, and its legacy concerning healthcare among African-Americans and rural populations.

Dr. Jontyle Robinson
Dr. Jontyle Robinson is a native of Atlanta. She is the first African American to graduate
from the University of Georgia with a MA degree in Art History and the first African
American to graduate with a Ph.D. in Art History for the University of Maryland, College
Park. As curator, she has been involved in the creation of two new museums, the Spelman
College Museum of Fine Art and The Legacy Museum at Tuskegee University. Dr.
Robinson is the Founding Director and CEO of the Alliance of HBCU Museums and
Galleries.

Nina Hylton
Nina Hylton is a junior political science major and bioethics minor from Mount
Vernon, New York attending Tuskegee University. At TU, she is an Achievement
Scholar, member of the women’s softball team and President of the Bioethics Honors
Program. Nina is also involved in the President McNair's Men and Women Leadership
Program, Underclassmen Leadership Academy, Tiger P.A.W.S mentoring program,
Title IX Student Committee, and serves as social media coordinator for the StudentAthlete Advisory Committee.
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The Patient, The Project, The Partnership: Mass Production & Distribution of HeLa Cells
The Legacy Museum at Tuskegee University
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Student Expectations
Each and every interaction with a Blackburn Student, Fellow, Advisory Board member, or friend of the institute
provides you with a unique opportunity to build your personal brand through positive networking experiences.
Be mindful that poor behavior reflects poorly not only on yourself, but your family, your region, your state, the
Blackburn Institute, and The University of Alabama.

Broadening Horizons:
A primary mission of the Blackburn Institute is developing ethical, broad-thinking leaders. In order to become a
leader of this caliber, individuals must be willing to entertain new ideas and expose themselves to new people and
experiences.
•
•
•
•

Have the courage to not only embrace, but to seek out, new experiences.
Show empathy and understanding for others in all that you do.
Tolerate and learn from differing viewpoints.
Develop a positive attitude towards interacting with people unfamiliar to you.

Professionalism:
As a leadership development organization, the Blackburn Institute places a heavy emphasis on professionalism.
Ethical leaders should exemplify professional ideals and enact them in his or her daily life, but especially during
Blackburn-sponsored events.
•
•
•
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Engage in meaningful dialogue aimed at increasing mutual understanding; never adversarial debate aimed
at conquest or victory.
Respect every individual regardless of class, rank, title, or responsibilities.
Ask insightful questions in search of knowledge and understanding; never use questioning as a
mechanism to trap or discredit someone.

General Decorum:
Ensure that you always use proper manners at Blackburn-sponsored events and please keep in mind the useful tips
we learned from the Blackburn Essential Skills Workshops.
•
•
•
•
•

Utilize appropriate dining etiquette.
Maximize networking opportunities.
Engage in civil discourse and dialogue.
Ask thoughtful and respectful questions.
Show respect and courtesy to members of the Blackburn Institute, speakers, invited guests, and all others.

Conduct:
As a member of the Blackburn Institute, you represent the Institute and The University of Alabama at all
Blackburn events.
•
•

•

Remember, you will be held accountable for all policies contained in the Code of Student Conduct when
off campus representing The University and the Blackburn Institute.
From The University of Alabama Alcohol and Other Drug Policy:
“The University of Alabama is an institution of higher education which seeks to create a community that
promotes respect, responsibility for actions, civility, upholds state and federal laws, and fosters an
environment conducive to learning for members of the academic community. The misuse of AOD can
hinder the University’s mission and its role in preparing students for responsible citizenship through
appropriately focused educational, environmental and enforcement activities related to student health,
safety, and wellbeing.”
Consuming and/or being under the influence of alcohol or other drugs are strictly prohibited for all
students in all Blackburn student programs. A limited exception for alcohol is made for students age 21
and over during institute-designated events with Fellows and Advisory Board members. Expectations of
appropriate conduct, decorum, and professionalism remain in place at all times.

I,
(print), as a student member of the Blackburn Institute have
read, fully understand, and agree to the Student Expectations.

Signature
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Date

Dress Classifications / Suggested Packing List
The Blackburn Institute utilizes a standard dress classification system to help its community identify appropriate
attire for a variety of events. Attire will be noted in all invitations for Blackburn Institute events. This system
provides flexibility for personal style, while ensuring a consistent appearance and level of professionalism.
Business Formal
•
•
•
•
•
•
•
•
•

Business-style dress
Dress with a jacket
Stockings (optional in summer)
Heels, low or high
Business suit
Matching vest (optional)
Dress shirt
Conservative tie
Dress shoes and dress socks

Business Casual
•
•
•
•
•
•
•
•
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Skirt, khakis, or pants
Open-collar shirt, knit shirt, or sweater (no
spaghetti straps or décolleté)
Dress
Flats or heels
Seasonal sport coat or blazer with slacks or
khakis
Dress shirt, casual button-down shirt, opencollar or polo shirt
Optional tie
Loafers or loafer-style shoes with socks

Casual
•

Anything in which you are comfortable!

If you want specific guidelines for this category,
here are some suggestions:
•
•
•
•
•
•
•

Sundress
Long or short skirt
Khakis or jeans (clean, no holes)
Shorts (depending on occasion and climate)
Plain t-shirt (no slogans), polo shirt, or
turtleneck
Casual button-down blouse or shirt and/or
sweater
Loafers, sneakers, or sandals

Toiletry Items
•
•
•
•
•
•
•

Toothbrush/Toothpaste
Shampoo
Deodorant
Brush/Comb
Eye care (contacts and contact solution)
Required medication (in original bottle, if prescription)
Personal hygiene items

Clothing
•

General Attire Guidelines (see page 71 for descriptions)
o
o
o
o
o

•
•

Sleepwear
Socks and appropriate footwear
o
o
o

•

Wednesday - Business casual for afternoon sessions and dinner
Thursday - Business casual for full day
Friday - Business casual for full day
Saturday - Business casual for full day
Sunday - Casual for hiking

Wednesday - afternoon tours include walking for a few blocks (up to one-half of a mile) in Union
Spring’s Bullock County Courthouse Historic District
Thursday - afternoon tours will include walking several blocks (up to one mile) in downtown
Eufaula’s Seth Lore and Irwinton Historic District
Saturday - walking up to one-half of a mile on Tuskegee University’s campus

Belt

Miscellaneous
•
•
•
•
•
•

Nametag - required
Portfolio - required
Cell phone / tablet and charger - optional
Headphones - optional
Games / books / movies for travel entertainment on bus - optional
Petty cash for souvenirs and any additional personal needs (all meals are provided) - optional

Not Recommended - Students are strongly discouraged from bringing the following items.
•
•
•

•
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Laptops
Large amounts of study materials
Excessive cash
Expensive jewelry

Fall 2019 Post-Trip Self-Assessment
1. Name:
2. How would you rate your general level of knowledge of the Eastern Black belt region of Alabama on a scale
of 1-10, with 1 being the least knowledgeable and 10 being the most knowledgeable?
How would you rate your knowledge of the region with regards to the following specific topics:
Arts/Culture

Geography/Environment

Industry

Local Government/Politics

Education

History/Social Issues

3. How would you rate your personal level of empathy and appreciation for other people’s perspectives
on a scale of 1-10, with 1 being the least empathetic and 10 being the most empathetic?
4. How would you rate your ability to engage in meaningful discussions among the following groups on a scale
of 1-10, with 1 being unable to have meaningful discussions and 10 being fully able to have meaningful
discussions?
Your Class

Blackburn Advisory Board

Your Class Small Group

Blackburn Staff

All Blackburn Students

Those Outside of Blackburn

Blackburn Fellows
5. What do you think are the biggest issues impacting this region of the state?
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6. What do you think are the biggest resources/advantages impacting this region of the state?

7. What did you learn from this travel experience?

8. What did you enjoy most about this travel experience?

9. What did you enjoy least about this travel experience?

10. What area of the state would you like to see next year's fall travel experience explore?

11. Do you have any concerns about the content or format of the travel experience?
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